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Prevention and Health Promotion Administration

MISSION AND VISION

MISSION

The mission of the Prevention and Health Promotion Administration is to
protect, promote and improve the health and wking of all Marylanders
and their families through provision of public health leadership and
through communitybased public health efforts in partnership with local
health departments, providers, community based organizations, and public
and private sector agencies, giving special attention tosikt and

vulnerable populations.

VISION
The Prevention and Health Promotion Administration envisions a future in
which all Marylanders and their families enjoy optimal health and-well

being.




Learning Objectives

1. Identify strategies to facilitate worksite wellness
orograms during and after the COVIDB pandemic.
2. Redefine workife balance during the COVIY

nandemic.

3. Recognize successes and challenges in worksite

wellness programs.
4. ldentify strategies to increase employee participation in

wellness programs.
5. Identify strategies to improve worksite wellness

programs.
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Chuck Gillespie, CWP

Chief Executive Officer
National Wellness Institute
chuck@nationalwellness.org

Nationalwellness.org

National
Wellness
Institute
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DEFINING'WELENESS

Merriam Webster: the quality or state of
being in good health especially as an
The proper actively sought goal.

frame of
mind This is the exact same

definition for “healthy!”

You can be healthy and not well &
You can be well and not healthy.




DEFINING'WELENESS

The proper

frame of
mind

Dr Halbert Dunn is known as the "father"
of the wellness movement. He defines as
"a condition of change in which the
individual moves forward, climbing toward
a higher potential of functioning"
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Peak Wellness
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From the book: HigHevel Wellness: A collection of twentpine short talks on different aspects of the theme.



Health for Health Sake is a
Failed Strategy

A Zip code is the best predictor of health (CDC)

AIndustries with workers in poor health are
also more likely to be located in communities
with poor health(RWJF/Vitality Institute)

A Biggest influences on health are friends,
family, and neighbors (Gallup)

A A top 5 budgetary line item for
workplaces is health care
premiums/costs (SHRM)

A Coordination of care is one of the
most important factors in driving a
successful health improvement
strategy (RAND)

AConsequ_entl)(, COVI survival rates are
substantially lower in patients with lifestyle
related health factors (WHO).

POOR HEALTH - he HEALTHCARE EXPENSES
costs the Us 51.6 ‘ can cost companies up to 08 7% of

their annual profits

TRILLION every year
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of Americans of Americans of all of all
workin describe their jobs medical costs medical costs
sedentary jobs as stressful ¢
go to treatment go to preventlon




Low public health financing combined with no or limited collaborative infrastruct
equates to a lack of beptactice sharing, poor health alignment at the state or
national level, ineffective technology innovation, and limited coordination of ca

ay s> 2F | SIHEOGK . SIAYya
- Dr Jerome Adams, US Surgeon General

speaking at the 45National Wellness
Conference

Workplaces & communities must work together to-create thriving environments
allow individualsto function-optimally



State of Wellness: Today

Mostly still physical only programs




State of Wellnhess: Post COMHD

Emergence of Financial Wellness

5 Essentials for

Financial Wellness

COUNSELING m Take Back Control
) 0 Load bearing principles for a
2 lifetime of Financial Wellness
A\ o
o«
Creating Legacy m Protect 1st, Grow 2nd
Being values-driven for your most - Develop a strong foundation for
meaningful impact ‘ ' { your core investment philosophy

Retirement & Taxes
Keeping Uncle Sam off Your
Retirement Payroll

-

New focus on mental health

FFW Counseling Program
Financial motivation & guidance
at your fingertips

ESSENTIAL 3

Get Clear, Make Decisions

. ' & Take Action!
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Time to Build and Execute




State of Wellness: Tomorrow  Need for Mutticuttural

Competency
. o WELLNESSs
Social Isolation is a Health Factor WA s
O L WEL 775,
SO e N

Americans with no close friends outside of family (%)

1985 2004

36% 53% |

Average # of Confidants

1985 2004

21 ¢ ° 1

2.94 2.08

McPherson et al
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LOtS Of Work to DO Emergence of Financial Wellness

5 Essentials for
Financial Wellness Need for Multicultural

Competency

Social Isolation is a Health Factor




